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%  So far Ms. Parker ( ) two cookbooks.
HEAHE ©  eat/stop/ talk / walk / write
1Ef#  : So far Ms. Parker (has written) two cookbooks.

1. It is surprising that she got such a mean fellow.

2. I won’t help you again unless you me for being rude.

3. My father agreed to me on a trip to Africa.

4. The injured bird couldn’t fly and there looking at the sky.

5. Mary her mother why she had turned down the invitation to the party.

6. It was no wonder that your parents your indulging in such extravagance.

7. Never did I seeing you again.

8. You had better your teachers. They know what is best better than you do.
(€ZETED

accompany apologize dream explain lie marry obey object

[2] WOBFLDZETIC, 52 5HNTRIRED 5 Y 2 b O %A TANRZ S,
1. We ( ) about the problems regarding the new project.
(1) discussed  (2) mentioned (3) answered (4) talked

2. Was my name ( ) during the conversation?
(M told (2)said () talked (4) mentioned

3. He ( ) us a tale about his adventure.
(D informed  (2)said (3) spoke  (®) told  (5) talked

4. Mr. Gardner never ( ) anything about giving us a test!
(D said (2 informed (3) talked (4) told

5. On the floor beside his bed a book ( ) open. He had been reading it
before he fell asleep the previous night.

Mlaid @ lay () laying @) was to lie



6. Some employees were ( ) off because the company was hit by the recession.

Mlaid (@ lain @)lay @ lied () lying

7. The landlord of the apartment ( ) him about 90,000 yen per month in rent.
(D) costs  (2) charges (3)takes (%) pays

8. One careless mistake would ( ) you your job.

Mkill (@rob (B)lose (%) cost

9. When I went to talk to the professor, she told me she could ( ) me only five minutes.

(D listento (2) provide (3)save (4) spare

10.I'm quite sure that such a medicine will ( ) you good.

M do (@ give (@ help () save

(D)~ (B) D FAE OB DM A SER DS EIRIT IR BIEN S D % @~(DH 5 1 DRUZE S,
(1) Its beautiful beaches make this a highly popular area with tourists.

(a) He made his son a toy horse, using some straw and bamboo twigs.
(b) Constant arguing doesn’t make for a happy marriage.
(c) Her common sense made her an excellent nurse.

(d) This room would make a comfortable office.

(2) In his will, he left all his children a small sum of money.
(a) He left his wife a young widow and his two sons fatherless.
(b) He has left his wife, and that’s all for the best.
(c) He left his wife and family considerable assets.

(d) Buses for Mt. Fuji leave from Tokyo Station every hour.

(3) The man turned nasty when I refused to give him the money.
(a) He told me to turn right and then left until I came to a bookshop.
(b) Don’t turn your anger on the children.
(¢) I got a perm that turned my hair green.

(d) I felt myself turn red with embarrassment.



(4) It’s not hard to get her talking — the problem is stopping her!
(a) I'm trying to get this article finished for Thursday.
(b) She’s gone down to the corner shop to get some milk.
(c) He gets really upset if you mention his baldness.
(d) When she got to her room, she opened the door and stood there with her eyes closed.

(5) That phone ringing all the time is driving me nuts.
(a) John will drive me home after work.

(b) The dog had driven the sheep into one corner of the field.

(c) The engine drives the rear wheels through a fine-speed manual transmission.

(d) My mother-in-law has been staying with us for a month and she’s driving me insane!
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a. 1. Peter arranged for a friend to drive him there.

2. She hoped her husband to get a better job.

b. 1. I wish you all the best.
2.1 consider him the best.

c¢. 1. The school required that freshmen lived in dormitories.

2. We suggested that he return home on the following day.

d. 1. The steak smelled deliciously at the dinner last night.

2. Did you turn off the stove in the kitchen? I can smell something to burn.

e. 1. He strongly recommended me that I visit a modern art museum, but I couldn’t see myself ever
going to one, since I am not really a fan of contemporary art.

2. I tried in vain to get my daughter to become a lawyer; I now understand she is not cut out for it.

f. 1. He was suggested to buy the land.

2. Let me help you do your homework.
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Title: The Benefits of a Performance-Based Salary System

Many business leaders are currently debating whether employees' salaries should be determined
primarily by their job performance rather than their age or years of service. Implementing a
performance-based salary system can bring significant advantages to both individual employees and
entire companies. There are three main reasons why linking pay directly to performance is a highly
beneficial approach.

First, a performance-based system greatly enhances employee motivation and overall productivity.
When workers understand that their hard work, dedication, and concrete achievements will directly
result in higher financial rewards, they are naturally more eager to put in extra effort. This system
incentivizes them to set higher professional goals, take on challenging tasks, and continuously acquire
new skills. As a result, the overall productivity and efficiency of the organization are significantly
boosted.

Second, paying employees according to their actual results ensures a greater sense of fairness in
the workplace. In traditional seniority-based systems, younger or more capable employees often feel
extremely frustrated if they receive lower wages than older colleagues who might contribute
significantly less to the company. Rewarding individuals based on their concrete contributions helps
companies retain top talent. Highly skilled workers are far more likely to stay with a firm where they
feel their daily efforts are accurately recognized and appropriately compensated.

Finally, a performance-based approach fundamentally strengthens corporate competitiveness. In
today's fast-paced and highly competitive global economy, companies must constantly innovate to
survive. By financially rewarding high-performing individuals, companies can successfully foster a
dynamic culture of excellence and innovation. Employees are encouraged to think creatively and
discover more efficient solutions to complex problems, knowing that their innovative ideas will be
valued and rewarded.

In conclusion, adopting a performance-based salary system is a highly logical and positive step for
modern businesses. It not only motivates workers and promotes workplace fairness but also drives

the company toward greater long-term success.

Question 1 According to the passage, how does a performance-based salary system help companies
retain their most capable employees?

1. By offering them more paid holidays and flexible working hours than older employees.

2. By ensuring that their actual contributions are fairly recognized and financially rewarded.
3. By automatically promoting them to management positions after a certain period of time.
4

By providing them with opportunities to travel and expand their global networks.



Title: The Drawbacks of a Performance-Based Salary System

While some argue that tying salaries to job performance increases productivity, relying strictly on
a performance-based salary system can actually have severe negative consequences for a company.
There are three main reasons why salaries should not be solely based on individual performance.

First, a performance-based system often undermines teamwork and collaboration among employees.
If workers are constantly competing against one another for limited financial bonuses, they may
become reluctant to share critical information or assist their colleagues. Instead of working together
to achieve the company's shared goals, employees might prioritize their own personal success, leading
to a toxic workplace environment characterized by mistrust and unnecessary friction.

Second, this type of salary structure can significantly increase stress levels and negatively affect
employees' mental health. When a person's livelihood and financial stability depend heavily on
meeting strict numerical targets, the constant pressure to perform can lead to severe burnout. Over
time, this chronic stress can cause a decline in overall employee well-being, eventually resulting in
higher turnover rates and increased absenteeism.

Finally, accurately and objectively evaluating an employee's true performance is incredibly difficult.
Many essential tasks, such as mentoring new staff, building long-term client relationships, or
providing emotional support to team members, are not easily measurable in terms of immediate
profits. If managers rely solely on numerical data to determine salaries, these vital but invisible
contributions will be ignored. Furthermore, subjective evaluations by managers can lead to favoritism,
making the system inherently unfair.

In conclusion, although rewarding performance may seem logical in theory, it can ultimately harm
a business in practice. By destroying teamwork, increasing workplace stress, and creating unfair
evaluation processes, a performance-based salary system often does more harm than good. Therefore,

companies should avoid relying exclusively on such a system.

Question 2 Why does the author argue that performance evaluations can sometimes be unfair?
1. Because older employees often refuse to accept evaluations made by younger managers.
2. Because most companies lack the financial resources to conduct evaluations properly.
3. Because numerical data fails to capture important, unmeasurable contributions like
mentoring.

4. Because employees are usually forced to evaluate their own performance without guidance.



e Write an essay on the given TOPIC.

e Use TWO of the POINTS below to support your answer.
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TOPIC

Should people’s salaries be based on their job performance?
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Communicative activities such as praising, inviting and greeting others are generally regarded as
means of expressing mutual support and friendship. Apologies, ( 1 ) ,areusually perceived as
means of expressing respect rather than friendliness. (i) An apology is a polite expression used to

restore social relations following an offense. Apologies therefore focus on correcting undesirable

behavior, and they acknowledge the need of the hearer not to be imposed upon or offended.

The following analysis of the distribution of apologies between New Zealand women and men was
based on a corpus* of 183 naturally occurring exchanges, that is, apologies and apology responses,
collected over a wide range of contexts.

Prior to this research, there had been little systematic comparison of female and male standards for
apologizing. The language researcher Bruce Fraser commented, on the basis of examples, that
“contrary to traditional assumptions, we did not find women offering more apologies than men.” But
he did not provide precise () figures to support his observations, nor any idea of how many apologies
he noted in total.

According to the data in the New Zealand corpus, there were significant differences in the
distribution of apologies used by women and men. These distributional patterns for apologies were
remarkably similar to those for praises. The graph below gives a summary of these apology patterns.

Women gave 75 percent of all the apologies recorded and received 73 percent of them. Occasionally,
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Graph. Apologies according to female/male pairs
in ethnographic studies**, the collected data might provide a higher proportion of female than male
speech acts of the kind () under investigation. In orderto (») protect against such a possibility, a
specific sampling method was used in this study. The findings were that New Zealand women
apologized more than New Zealand men did, and they were apologized ( 2 ) more frequently
than the men. The graph also illustrates the fact that apologies were most frequent between women,
while apologies between males were relatively rare (only 8.5 percent). One might have expected that
apology and praise would have rather different distributional patterns of use between women and
men. However, once again, those apology patterns ( 3 ) parallel the distribution of New
Zealand praise giving.

According to the graph, apologies to males were much less frequent than apologies to females (27

percent and 73 percent, respectively). Indeed, one might expect polite expressions to be used more



frequentlyto ( 4 ) powerful and tothose with status. Therefore, as (=) signals of concern for

offending or interfering with another person’s freedom of action, (i) apologies could be expected to

occur most often “upward.” An observation included in the research was that males were perceived

as the controlling and powerful group in traditional communities in New Zealand, so that one might
still expect, in particular, more apologies to men from women. Butin fact, as the graph demonstrates,
the number of apologies between women and men was remarkably evenly distributed. The
resolution of this ( 5 ) will involve exploring other social features of apology behavior between
women and men.

Part of the answer may lie in different attitudes of women and men toward the use of apologies.
The contexts, types of relationship, and kinds of offense which draw apologies differ between women
and men. Standards for appropriate use differ between women and men. Women regard apologies
for offenses as more important in maintaining relationships than men do. The very low frequency
of apologies between men supports this suggestion. (6 ) ,itis possible that apologies function
differently for women and men.

*corpus : —HXIIIRFEREE B REMIE D T= OIZED T E B
**ethnographic studies : RIEFEFINIE (7 4 —/ KT — 7 BIOHE)
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A, ARIXFOZEF (1~6) ICANLIDICHEbESRbDE, THENTR (a~d) OFMNH 1Dk
[OAS=YAN

(1) a. inconsequence b. by contrast

c. asmuch d. similarly
(2) a. then b being c. to d one
(3) a. carefully b closely c. honestly d rapidly
(4) a. such b. any c. S0 d. the
(5) a. worry b incident c. care d puzzle
(6) a. Though b Thus c. Contrarily d Instead

B. AXHFOTHE (F~x) OXFTOBERICKRDLITNVLDOZ, ZNEN TR (a~d) OF»n5 1
DN X,
(77) figures

a. frames b. lines c. standards d. numbers
(1) under investigation
a. with disappointments b.  being researched
c. lower aspect of examination d.  without any result
(77) protect against
a. prevent b. defend c. relieve d. define
(=) signals of concern
a. gestures to hide that one is interested b. actions to convey that one is worried
c. warnings to show that one is related d. marks to indicate that one is free



C. AXPO_BEFHE (i, i) NP TELTWINRICERLIITWELED %, 2N it (a~d)
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(i) An apology is a polite expression used to restore social relations following an offense.

a. We apologize in order to cancel the effect of upsetting or insulting behavior to others.

b. People use an apology to show respect to society even though they do not feel guilty about
their own actions.

c. Acceptance of a rule is to be apologized for in order to restore harmony in a community.

d. Anapologyis a careful strategy to revive human relationships by way of attacking somebody.

(i) apologies could be expected to occur most often “upward”

a. 1itis not rare that skills in performing apologies are highly improved
b. apologies will frequently be seen to attain purposes of higher values
c. people who apologize more are those who are powerful and influential
d. apologies are apt to be directed to people in higher positions

D. ROHEXL (a~h) OFNPLEALONEE BT HHDE 3RO SV, 72721, TONEFFIEM
WEE A,

a. Bruce Fraser assumed that people in general believe men give more apologies than women.
b.  The graph shows females tend to offer apologies more frequently than males throughout the
world.

c. The data collected in ethnographic studies is always reliable because proportions of women

and men are identical in the data.

d. Women were offered a higher number of apologies than men in the New Zealand corpus.
e. Social and political power in New Zealand was rarely held by men.
f. The number of apologies given by women to men was almost the same as that given by men

to women in the New Zealand corpus.
2. Researchers were displaying evidence that the data shows the best way to apologize.

h.  Women are more sensitive to the roles that apologies have than men are.
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In Japan people attach far more importance to human feelings and the structure of

human relationships than ( ) reason or any universal moral system.

2. JuhNIZERBB N 2R ESLTDH H DR,

Nothing excites the imagination more than ( ) a good novel.

3. M TEHANRATEL W) Z LN, ZUTE ST FRERERLR D,
As for his being a double agent, nothing could be ( ) from the truth.

2] oKD G 2 B IRIUED bR bIEN 2 b O 2 BATARR S0,
1. Solve as many ( ) you can by yourself.

(1) as problems  (2) of problems  (3) problems

(4) problems as  (5) the problems

2. He has ( ).
(1) twice as many of books as you have  (2) twice more books as you have

(3) twice the number of books you have  (4) twice as many as books you have

3. The reality of life is ( ) in our future than what we remember from our past.
(1) less what we see (2) no less that we see

(3) more or less how we see  (4) no less than we see

4. No matter how reliable your conduct may or may not be, others may think it worse
than ( ).
(D) as it is (2) what really can  (3) it really is
(4) how things are  (5) how it is

5. There is ( ) of human life to which so little serious consideration has been given
as that of children’s play.
(1) not any features (2) not many features

(3) some other feature ~ (4) hardly any feature

10



6. Patricia was ( ) could have had.
(1) an as patient teacher as anyone (2) as a patient teacher as no one
(3) as patient a teacher as anyone  (4) as patient as teacher

7. He set out ( ) refreshed because of a good night’s sleep.
(D little  (2) no more than  (3) nonetheless  (4) the more
(5) the most

8. Some people believe that parents can no more be friends to their children ( )

teachers can be to their students.

Mas @but (B)so @ than (&) that

9. The recent research has shown that between 1997 and 2000, the typical large company
formed ( ) fewer than 177 joint ventures with other companies. This development

has led to growth in global trade and business.

Mless @no (G more (4 bit

10. Work is not, ( ) play, the only object of life.
(1) any more than  (2) more or less than  (3) more than
(®) no less than (5) not more than

11. As the weight of an object depends on its distance from Earth’s center, an object’s

weight is less the ( ) it is from the Earth’s center.
(D more (2)less (3) higher (4) farther

12. Mr.Smith is not a teacher ( ).
(1) so a writer as much  (2) so much as a writer

(3) as so much a writer ~ (4) than a writer
13. He did not intend even to tell his parents about quitting the job, ( ) ask for their

advice.
(D lessthan () noless () nomore (4)stillless (5) much more

11
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1. Research (a)has shown that cranes (b)in Hokkaido are (o)far numerous than
(dpreviously estimated. (¢)NO ERROR

2. He is (a)as able, (b)if not abler than I, so I really think he should also (c)be asked to
participate (d)in the project. £)NO ERROR

3. The manager never knew (a)which of (b)the two sales programs (c)were likely to be
(d)the more successful. (¢)NO ERROR

4. (a)Vote for the man who promises (b)the least; he’ll be (c)the least (d)disappointing. (e)NO
ERROR

5. Some people say (a)riding a bicycle is (b)preferable (c)to (d)drive a car.

(e)INO ERROR

[4] ®oEXD 5B, CHEHICHEY D20 E DEROR S,

1. I prefer to be alone rather than be in a crowd.

2. The teacher has reported that Susie studies harder than no other student in the class.
3. The more it is dangerous, the more I like it.

4. My father feels very sorry that I am none the wisest for all my experiences.

5. What you have said is more than I can imagine.

6. The population of New York is much larger than San Francisco.

7. It is superior in speed than any other machine.

8. No city in Japan has so many bridges as in Osaka.

9. The more he studied philosophy, the more he realized how little he knew.

10. I think that Susan is the nicest of the two sisters.

12
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Title: The Advantages of Frequent Job-Hopping for Modern Workers
In recent years, the traditional concept of lifelong employment has gradually faded, and changing
jobs every few years has become increasingly common. Some criticize this trend, but I firmly believe
that frequent job-hopping brings significant benefits to modern workers. There are three main
reasons why moving between companies is a positive career strategy.

First, frequent job-hopping allows workers to acquire a diverse and versatile skill set. Every
company uses different software, management styles, and business strategies. By experiencing
various work environments, employees can quickly learn new technologies and adapt to different
corporate cultures. This adaptability makes them highly valuable and competitive in the fast-paced
modern labor market.

Second, changing jobs is often the most effective way to increase one's salary. In many traditional
companies, annual pay raises are small, and significant salary increases are rare unless an employee
receives a major promotion. On the other hand, moving to a new company allows workers to negotiate
a higher starting salary based on their accumulated experience and current market value, leading to
much faster financial growth.

Finally, job-hopping naturally expands a worker's professional network. Working for multiple
organizations means meeting a wider variety of industry professionals, including talented colleagues,
managers, and clients. Building a broad network of contacts can provide workers with valuable
insider information about their industry and lead to excellent career opportunities in the future.

In conclusion, moving from one job to another is no longer a sign of instability. Because it promotes
continuous skill development, accelerates financial growth, and builds a strong professional network,

frequent job-hopping is highly beneficial for ambitious workers aiming to build a successful career.

Question 1 (Based on the Agree passage) According to the passage, why is changing jobs often better
for a worker's financial growth than staying at the same company?
1. Because new employers generally provide better retirement plans and extended paid holidays.
2. Because it allows workers to negotiate a higher salary based on their current skills and market
value.
3. Because traditional companies usually force their employees to take a pay cut if they are not
promoted.
4. Because frequent job-hoppers are automatically given management positions at their new

companies.
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Title: The Hidden Risks of Frequent Job-Hopping

While changing careers can sometimes offer new opportunities, the recent trend of frequent job-
hopping—moving from one company to another every year or two—can actually harm a worker's long-
term career. There are three main reasons why frequent job-hopping is not beneficial for employees.

First, constantly changing jobs prevents workers from developing deep expertise. True mastery of a
profession requires time and sustained focus. When employees stay at a company for only a short
period, they only learn the basic operations and rarely get the chance to lead complex, long-term
projects. As a result, they may remain at a superficial level of knowledge and fail to become true
specialists in their field.

Second, frequent job-hopping can create a negative impression on potential employers. When hiring
managers look at a resume and see that a candidate has changed jobs multiple times in a few years,
they often perceive that person as unreliable or disloyal. Companies invest significant time and money
in training new staff, so they are naturally hesitant to hire someone who they suspect might quit
shortly after joining.

Finally, job-hoppers often miss out on the valuable benefits that come with seniority. Many
companies reward long-term employees with substantial perks, such as generous retirement plans,
extended paid vacations, and stronger job security during economic downturns. By continuously
starting over at the bottom of the corporate ladder, frequent job-hoppers fail to accumulate these vital
long-term financial and social protections.

In conclusion, although a new job might seem exciting in the short term, the long-term consequences
of frequent job-hopping are often negative. Due to the lack of deep expertise, the risk of a damaged
professional reputation, and the loss of seniority benefits, workers should focus on building stable,

long-term careers.

Question 2 (Based on the Disagree passage) What is one reason why hiring managers might be
unwilling to employ someone with a history of frequent job-hopping?
1. They believe that such candidates will demand a much higher starting salary than other
applicants.
2. They worry that the candidate lacks the basic communication skills needed to work in a team.
3. They feel that the candidate might leave the company quickly, wasting the resources spent on
training.
4. They assume that the candidate has been fired from their previous positions due to poor

performance.
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TOPIC

Does frequent job-hopping benefit workers?
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My first high school science class was taught by a delightful woman named Ms. Smith. On the
first day of class, she told us (») what science was all about. This enthusiastic account, which was
exciting to me and some other classmates, went as follows.

The revolution in thought which made modern science possible, and which alone has been
responsible for all the wonderful scientific knowledge we have today, is based on a simple idea: we
have to look at things to find out about them. Most of us walk around in the world notreally ( 1 )
things, but we start to be scientists when we learn how to observe things carefully. When you walk
home from school today, Ms. Smith urged us, start to Jook. For example, pay attention to the birds
you see. How many different ones can you find? See if you can carefully describe the size, shape,
and colors of each one. What are they doing? Are they mostly walking around on the ground, or
are they on trees or telephone wires? What are they eating? What noises are they making? Don'’t
just look — listen too, and use your other senses. Your job as new scientists is to collect ( 2 ) .

Mistakes in science arise, Ms. Smith told us, when people (/) relv on authority or on accepted
general views. Because science is the search for truth, real scientists should be open-minded — or
perhaps “empty-minded” is a better term. Such views on science and scientists were inspiring, and
the ideals Ms. Smith emphasized, of objective observation and desire to find the truth, are clearly
very important to science. In fact, most people (») think of science the way Ms. Smith did, and it
has been conventional and dominant for centuries to view science in this way.

(3 ) ,over the recent years, most of the philosophers and scientists who have been thinking
about how science works have become convinced that this view is not exactly right — that it’s too
simple, or at least easily leads people to misunderstand, in many respects. Actually, Ms. Smith’s
own sample questions for little scientists themselves show that she’s not quite right about the empty
mind with which scientists must begin. She was not, despite her words, instructing us to go out into
the world with completely empty minds, and just to look at (=) whatever swam into our field of vision.
She was actually suggesting some questions which would guide our observation: questions which
would constitute some mental content prior to observation.

This is ) as it must be. Imagine what it would be like to look at some part of the world with
nothing in your mind to guide what to pay attention to. Suppose, for example, that the first thing
that you notice when leaving school is a bird. Ms. Smith tells you to observe carefully; but what facts
do you take note of? You might note that there’s an animal in front of you, or that it’s a sparrow, or
that it’s facing north, or that it’s on the ground, or that it’s a sparrow on the ground, or that it’s a
sparrow on the ground on Tuesday, or that it’s brown, or that it’s brown and it’s 4 PM, and so on and
soon. There are in fact an unl/imited number of facts you might take note of, and if you've followed
Ms. Smith’s instructions, and have emptied your mind of everything, you’d have no questions or
interests to guide your observation. You’d have your choice of any of this endless list to take note of.

(4 ) Nothing is any more important than anything else. I suppose all you could do would be

to try to note as many of these facts as possible. Most of them would have no importance to anyone
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at all; why would you make this random collection? No scientist approaches the world (») in this

way. It’sclear that any scientist must begin with some guiding questions — at least, with the desire

totrytoanswer ( 5 ) questions rather than any of the unlimited number of others.

B

A, KICPOZER (1~5) ICANDDICRBES RO, TRENATRL (a~d) OHnb 1ok
[ONZSSYAN

(1) a.  noticing b. wishing c. uttering d. dropping
(2) a. vreactions b. funds c money d. observations
(3) a. Inaddition b Above all

c. Consequently d. Nevertheless
(4) a. Whydoyou ask them? b Where should you begin?

c. How can you make it longer? d Who will you talk to?
(5) a. my b. various c. some d. most

B. AXHFOTERE (TF~F) BIXFTERLTWAINFICRBIIWVE DL, ZREN T (a~d) @
Hn G 1 DO EN,
(7) what science was all about,
a. scientific experiments b.  scientific discoveries

c. the essence of science d. stories about great scientists

(A) rely on authority

a. acknowledge that some people have more power than others
b. assume that some experts or people in power are correct

c. depend upon the government to settle a dispute

d. have the right to determine what is correct

() think of science the way Ms. Smith did

a. think that in science the truth is found through objective observation

b.  think that more facts are revealed if more scientists keep on researching
c. think that scientists inspire people to search for truth

d. think that theories will be accepted when they are proposed by scientists

(=) whatever swam into our field of vision

a. anything that is caught in the water b. anything we encounter

c. whatever moves us to tears d. whatever strikes us as strange
(4) asit mustbe

a. out of the question b.  totally unexpected

c. beyond our comprehension d. a matter of course

17



() in this way

a
b.

(¢]

(oW

with a list of selected facts
with more importance on particular questions
without any questions or interests

without any random collection

C. WO (i~iii) OEZL L TRbEYLREDE, TALNTRE (a~d) OFNnb 1 O8O

SN

(i) Which of the following does NOT represent what Ms. Smith taught?

a. You cannot be a real scientist if you unthinkingly accept what is generally believed.

b. Itisimportant to study hard what is written in your textbook.

c. Science is driven by looking at things carefully.

d. You should use your sense of hearing as well as vision.
(i)  Which of the following would the author be likely to agree to?

a. Having some questions when you observe things prevents you from gathering correct pieces
of information.

b. It is not necessary to describe things carefully when you try to find out scientific truth.

c. You must have a thoroughly empty mind to make a significant observation.

(iii )

You have to have some questions in mind before you begin to observe things.

According to the author, which of the following would happen if you observe a bird without

anything to guide what to pay attention to?

a.
b.

¢]

(oW

As the observation proceeds, you would begin to doubt experts’ opinions.
There would be so many facts that you do not even know which ones to take note of.
You would predict something about the time from the direction the bird is facing.

You would be able to take note of nothing more than the fact that the bird is a sparrow.
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1. I'll be back ( ) a few minutes.

Minto @ in (3 before (@) with (5) until

2.1 hear that a farewell party for Mr. Anderson will be held ( ).
(D) on the 21st Tuesday, April  (2) in April the 21t Tuesday
(3) on Tuesday, April the 215t  (4) in April Tuesday the 21st

3. You must finish your work ( ) tomorrow morning.

MOby @until @Gat @) from

4. He aimed the rifle straight ( ) his enemy.

(M at (@) before (B)to @ upon () with

5. The railroad tracks run ( ) the river.

(D along (@ into () between (4)on

6. The boys went swimming ( ) the river after the meal.

Min @to @ of @ for () upon

7.1 went to see my doctor ( ) my annual physical exam yesterday.

M for @ with @ on @) to

8. Are you ( ) or against that proposal?

MO with @on (@at @up G for

9. Mika bought the present ( ) five dollars.

MDin @ for (Gby & on

10. His mother looks young ( ) her age. It’s hard to believe she’s over 70.

@ after @ for (Gon @at (G)in

11. Everybody has arrived ( ) John and Mary.

M for (@at G but (@ only
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12. My brother is an authority ( ) philosophy.

MO with @at (@ on @) to

13. Peter, teaching in Japan, talks with his parents in the United States ( ) the phone at least

once a week.

Mby @in BG)on @ to

14. T don’t know the woman ( ) white.

MDin @on @by @ with () through

15. The sight was beautiful ( ) description.
(D) across  (2) behind (3) beyond  (4) over

16. She is ( ) cheating in examinations.

(1) above (2)over () under @) up

17. ( ) no circumstances am I going to leave without you.

MAt (@ On () Under () With

18. He became a professor of philosophy ( ) the influence of Dr. Nishida.

Mon (@) through @) for @) of

19. ( ) his many hours of study, he did not make much progress in German.
(1) Because of (2) Besides (3) Despite () Instead of

20. They entered a tearoom, and discussed this matter ( ) coffee and cakes.

M with @over @by @ at

21. Our university usually begins ( ) April 1st,

Din @ for @ with @ from () on

22. My uncle died ( ) cancer two years ago.

Mby @for (@) of & out

23. He congratulated me ( ) the completion of my trial period in the new company.

MDon @ with @) from (&) above (5)in
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24. When I was eighteen I was independent ( ) my parents.

D from (@of (G upon () in

25. Mother’s milk is ( ) great value to babies.

Dat @on @ of @ with

26. I left Tokyo for Hawaii ( ) the evening of November 15.

@O by @ for (@ in (4) on

WOBEMMDIFELDZER %2, ZNENEADOFEATHD 5 T EENP R bE YD), FICHITT5E
FE@~QG D bHiE~,
1. - There may be mistakes occasionally, but ( ) all that, this is the best book on the subject.
« The chance he had been looking ( ) was now freely offered to him.
2. * When John talks about music, I soon get ( ) my depth, because he knows so much about it.

* You're honest and truthful. You're wholly ( ) place in a society like this.

3. -« If you want to go overseas to teach, I certainly shan’t stand ( ) your way.
- There’s always a great demand for tickets. You'd better book your seats well ( ) advance.
4. - In spite of all you have said in favor of the proposal, I'm still inclined ( ) the opposite opinion.
+ Her new green dress showed up ( ) advantage with her red hair.

5. +( ) account of the high winds the fishing boats had not put out to sea.
- Press representatives were allowed to take his photographs ( ) condition that none would be
published without his approval.
6. - This government did more than any other to combat inflation. It was a record ( ) which they
could justifiably boast.
« In America both men and women come ( ) age at 21; that is, they are then considered old
enough to vote.
7. +Idon’t have enough money to buy a car, so I'll just have to do ( ) it.
- They promised that the work would all be finished next week ( ) fail.
8. - You can profit ( ) the mistakes I made and avoid them yourself.

- He couldn’t help feeling that life had just passed him ( ).

9.+ How much time will we need to get to the lake? We have to take the bad road ( ) account,
don’t we?
- A new system of taxation will be put ( ) effect next May.

10. © The boys had been well-coached; they took the loss of the game ( ) good grace.

+ My mother’s religion helped her to come to terms ( ) my father’s death.

@by Mfor ()in (dinto (e)of {@on (g outof (h)to
() with () without

21



(7A@ FA7 4735 (BR#AD) |

[ 1] LA FD 3 Do you agree or disagree: Large corporations have a positive impact on society. |2 %f
TOEADILTY, UTOEMIZEZ RS,
Title: The Positive Impact of Large Corporations on Society

Many people debate whether large corporations bring more benefits or drawbacks to our world. I
firmly believe that multinational companies have a significantly positive impact on society. There are
three main reasons why their presence is highly beneficial for both individuals and local communities.
First, large corporations provide numerous employment opportunities on a massive global scale. By
establishing factories, regional offices, and retail stores in various countries, they create millions of
stable jobs. Furthermore, these companies often offer their employees highly attractive benefits, such
as comprehensive health insurance, retirement plans, and generous paid leave. This financial
stability greatly improves the living standards of countless workers and supports the economic growth
of local communities.

Second, big businesses drive rapid technological innovation. Because they possess enormous
financial resources, they can invest heavily in research and development. From life-saving medical
treatments and eco-friendly energy solutions to cutting-edge communication devices, the advanced
products developed by these corporate giants make our daily lives more convenient, efficient, and
secure. Small businesses rarely have the necessary funds to achieve such large-scale scientific
breakthroughs.

Finally, major corporations frequently contribute to society through extensive charitable activities.
Many global firms are deeply committed to Corporate Social Responsibility (CSR). They routinely
donate millions of dollars to educational programs, international disaster relief efforts, and
environmental conservation projects. In addition, they often help build essential public infrastructure,
such as modern hospitals and schools, in developing nations, significantly enhancing the overall
quality of life for vulnerable populations.

In conclusion, the influence of large corporations is overwhelmingly positive. By creating
widespread global employment, leading essential technological advancements, and actively
supporting philanthropic causes, they play an indispensable role in building a more prosperous and

advanced global society.

Question 1  According to the passage, why are large corporations better equipped to drive
technological innovation than small businesses?
1. Because they receive more financial support and subsidies from the government.
2. Because they possess the massive financial resources needed for extensive research and
development.
Because their employees are usually highly educated and trained in foreign countries.

Because they can easily steal innovative ideas from smaller competing companies.
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Title: The Negative Consequences of Large Corporations on Society

Although large corporations are often praised for driving economic growth, I strongly disagree that
they have a positive impact on society. Instead, the excessive power and influence of these massive
businesses frequently result in serious societal problems. There are three primary reasons why their
presence can be highly detrimental.

First, large corporations are responsible for widespread environmental destruction. In their endless
pursuit of higher profits, many multinational manufacturing companies severely pollute the air and
water, destroy vital forests, and consume natural resources at an unsustainable rate. Their massive
factories and global shipping operations produce enormous amounts of greenhouse gases,
significantly accelerating the global climate crisis and endangering future generations.

Second, big businesses frequently exploit their workers, particularly in developing countries. To
minimize production costs, these companies often establish sweatshops where local people are forced
to work excessively long hours in dangerous conditions. Moreover, the wages paid to these workers
are usually too low to support a basic standard of living. This unethical business practice deepens
global poverty and widens the gap between the rich and the poor.

Finally, corporate giants often monopolize markets and destroy local businesses. When a massive
retail chain opens a store in a small town, it can offer goods at incredibly low prices that independent
shops simply cannot match. Consequently, many traditional family-owned businesses are forced to
close down, resulting in a devastating loss of community identity and local economic independence.

In conclusion, the negative effects of large corporations far outweigh their benefits. Because they
cause irreversible environmental damage, exploit vulnerable workers in poorer nations, and
ruthlessly eliminate local competition, I firmly believe that these powerful companies are

fundamentally harmful to global society.

Question 2 What is one way that large retail chains negatively affect small towns, according to the
passage?
1. They refuse to hire local residents, which increases the unemployment rate in the area.
2. They produce too much physical waste, polluting the local streets and parks.
3. They sell products at prices so low that local independent shops cannot compete and must
close.

4. They force local governments to lower taxes, leaving towns without enough money for schools.
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TOPIC

Do you agree or disagree: Large corporations have a positive impact on society.
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While the term (») yakuwarigo refers to the speech which consists of many elements of spoken
Japanese, the expressions used for person reference can be counted as some of its most distinctive
features. Contemporary Japanese boasts a wide range of expressions one can use to call oneself,
such as watakushi, watashi, atakushi, atashi, atai, a(s)shi, boku, ore, ora, oira, uchi, and jibun.
This list can easily be expanded by adding dialects or historical terms. Besides pointing out the
speaker, these expressions carry numerous implications in their use, such as cultural background,
gender, social group and status, and personal distance. It is no wonder that first-person expressions
can therefore also play a part in the sketch of fictional characters by being associated with some
stereotypical characteristics.

In the following paragraphs, I would like to map out which first-person expressions appear in the
speech of female Japanese shojo manga characters (that is, of manga characters representing young
women) through an analysis of a manga corpus*, which was created based on the results of a survey
among the manga readership. Yakuwarigois often used in various Japanese popular media (such
as manga, anime, light novels, etc.). It has a unique characteristic to portray secondary characters
and accordingly to highlight the protagonist**, who requires a more detailed and nuanced description.

For the teenage girl characters appearing in the collected shgjo manga, texts are divided into three
categories: protagonists, major characters, and minor characters. In the analyzed shojo manga, the
protagonists are heroines of the stories, and the major characters often serve as close friends or
schoolmates to the protagonists. The female characters who are classified as minor are chiefly
classmates or schoolmates appearing in the background, and usually left unnamed.

According to the corpus data presented, watashi, the most general first-person expression that a
female speaker of standard Japanese can use, is the dominant means of self-reference for all but one
of the protagonists. When compared to the speech of protagonists, the data for major characters
suggest that the words to express self-reference is slightly more varied. This applies not only in the
ratio of primary forms of self-reference — watashi versus atashi — but also in the variations the
individual characters employ. Quite interestingly, a plural form uchi-ra, which is used only in
severely limited cases in the expression of the heroines of the stories, seems to be more frequent in
the speech of major characters. However, besides the three forms mentioned above (watashi, atashi,
uchi-ra), no other self-reference expressions were observed in the collected data. And the data
shows that the expression of watashi prevailed as the most repeated first person term for minor

characters, with the feminine casual atashibeing the second most frequent.

«+) There seems to be a strong overall tendency towards a low variation of self-reference terms in
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the speech of characters in the collected data. In other words, each shgjo manga character usually
uses only one primary self-reference expression. This tendency is the most dominant in the case of
protagonists. The overall number of individual first-person expressions appearing in the corpus is
also relatively low — the most frequently used ones are, in fact, watashi and atashi.

One of the reasons for the low variation of expressions used is the nature of shgjo manga stories.
The conversation in shdjo manga follows the common features derived from realism, and while the
discussed topics often include the character’s emotions, the speech remains casual, as would be
expected from teenagers. Moreover, while an appearance of a new character or progress in an
existing relationship is often one of the key elements of the plot, the character groups are stable on
the basis of social distance and relatively stable on the basis of psychological distance. Together with
the low social gap, this makes the use of more formal expressions (i.e., watakushi for women)
unnecessary. There is very little switching between codes to be found.

*corpus : &b AL Z RHRICIUE SN - SREEEIOELEE  *protagonist : EAL
w [

A, KXHOTHE ) vakuwarigo (AAGERGCIT M&EFE] ) OEMAKMZRNEIZOWT, RKXLD

WRICESE, AAFE (B0FLL L1209 LINT, MFina Gty e TP 2ahalil XFa 1~

AZFEATH T L) TR LS,

B. RKD1~4DFNEERLDONEFELE—ELR2NEDZ 1 DOFENRIVY,

1. HABETEMM DL U TIZBWT, LEOFEANL, 1FE, — AR EARLER—ARE L
THATS (bl LI RBAEZANTND,

2. HAGETEINIALT U TIZBNT, FEREREZHT 2 ZMEREIER LT\ 5 — AR,
(b=l izl THH56) LWIREANREGEND,

3. HBARECTEMNIAL~UATIEWT, FEAEEIAZAETYRIORSET 2 kMR E R 5
— AT, —FELZELRLTWHDIE ThizL) Thb,

4. HAEETEMNIALHZBENT, EAAR TH5H56] L) — AMEHEHT 2T S
hb,

C. ARICHF DO TR ) There seems to be a strong overall tendency towards a low variation of self-
reference terms in the speech of characters in the collected data. & /7 CZ 2HH %, AXOAR
IZHEESE, AAE (1607 E2007UANT, ARLAZ & T, sl PTG Lh el 1 3072 1 v A
FLAT DI L) T LRI,
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1. A book is not always a good book just ( ) it is written by a famous writer.

(D) because (2 for (3)since (4) though

2. Young men today are unlike our generation ( ) they express their likes and dislikes clearly.

(D) in which (@) in what (@) inthat (4)in case

3. ( ) you mention it, I remember seeing him sneak into the house by the backdoor.

M If (@) Before () Until &) Now

4. “You seem to have had that car for years.”

“Yes, I should sell it ( ) it still runs.”
(D) before  (2) during () until (4) while

5. You cannot write anything that will convince people, ( ) you are yourself convinced.
(D) although  (2)then (3) therefore (%) unless

6. Nations have always good reasons for being what they are, and the best of all is ( ) they cannot
be otherwise.
(M how (2 that (3) because () what

7. We must take care of these poor birds. ( ) to themselves, they would soon die.
(D) Being leaving (2) Ifleft  (3) Unless left (4) When leaving

8. He didn’t tell the truth ( ) she should get angry.
(1) soon after (2) even though () for fear () now that

9. It was not until the teacher told them the answer ( ) the students understood what the question

really meant.

(D before  (2)that (3)then (4) when

10. This food tastes terrible! I couldn’t eat it ( ) I were starving.
(D after (2) because (3) evenif (4) only when

11. It will be a long time ( ) I can actually go on that trip to Europe because I must save up enough
money first.

(D after (2) before (3)that (4) when
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12. T had to grab iron rail at my side ( ) I should slip off and fall.
(D infear (2)sothat (3)justincase (4)lest

13. Beth realized she had forgotten to sign the letter only ( ) she had posted it.
(D) since  (2) following (@) after  (4) afterwards

14. Just ( ) John is good at mathematics does not mean that he is creative.

(D because (@)so (as (@) like

15. There is some doubt as to ( ) he will be elected.
(1) that (2 whether () if (4) whom

16. It is ( ) Mary is rich that John married her.

(D since (@)as (@) for (4) because

17. The multiparty system may flourish in Europe, Israel, India, Asia, and Latin America, ( ) in
U.S.
(M butalso () andunless (3) expect that (4) but not

18. No sooner ( ) back at home than she realized her mistake.
() Mary was (2) Marydid (3) was Mary (%) did Mary be

19. I will come ( ) I am well enough.
(D than () provided () which (4) what

2] #XOTFHRBLALERTHEDRLTND D%, TRERFICEZ BN TODBIUED /15—
TR,
1. A few years ago my older brother and I were not getting along. We had been close as children but

had grown apart. Our meetings were awkward; our conversation was cold and ironic.

(1D Try as he would, he could not jump over the fence.
(2) She wasn’t recognized as a great writer until after her death.
(3) Judging from the story, she must have been pretty as a girl.

@ He is a fine singer, as his mother used to be.
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2. French, the world language of the eighteenth century, is an important lingua franca in many
countries, but is not used as widely as English. It is not used as the language of many occupations
either, as English is.

% lingua franca [JLif7E]

(D) Her anger grew as she talked.

(2) He stayed home, as he was ill.

(3) He runs very fast. I can run as fast.
(4) He can’t paint the wall as I can.

(5) She received $500 as wage.

3. People may find the transitory quality of much of American life odd — the fact, for example, that
one can rent art by the week or the entire furniture of an apartment, from sofa and beds to the last

spoon, on less than eight hours’ notice.

(1) The boy that won the first prize will visit this school.

(2) It is because he is cruel that I dislike him.

(3) The Japanese way of living is different from that of America.
(4) I'm glad that you like it.

(5) He brought me the news that our team had won.
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4. There was a boy at our school, called Stivvings. That boy used to get ill about twice a week, so that
he couldn’t go to school. There never was such a boy to get ill as Stivvings. If there was any known

disease going within ten miles of him, he had it, and had it badly.

(1) Come closer so that I can see you better.
(2) She worked too hard so that she became very sick.
(3) He tried his best so that he might leave a good impression.

(4) We must work hard now so that we can rest later.

5. Our own language is part of the familiarity of life. It is essential to the world we know and feel
secure in. Replace our language by another and we would be like blind people forced to live in a

house where every room has been equipped with different furniture, newly arranged.

@ Come and see me again tomorrow.
(2) He worked hard and he failed.
(3) Three more months and youll have him home again.

(4) You can’t eat your cake and have it, too.
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PLIF @ 31X Should companies make improvements in their treatment of workers? (Zxf3 5% 2 DL
TY, U FOEMIZEZ LRIV,

A Title: Why Companies Must Improve Their Treatment of Workers

In recent years, the relationship between employers and employees has become a major topic of
discussion. I strongly believe that companies should make continuous improvements in their
treatment of workers. There are three primary reasons why prioritizing employee well-being is
essential for modern businesses.

First, improving working conditions directly boosts overall productivity and motivation. When
employees are provided with fair wages, reasonable working hours, and a safe environment, their job
satisfaction naturally increases. Highly motivated workers are far more likely to focus on their tasks,
take initiative, and produce higher-quality work. Consequently, the company's overall efficiency is
significantly enhanced.

Second, treating workers well is the most effective strategy for retaining top talent. In today's
highly competitive job market, skilled professionals have many options. If a company fails to provide
adequate benefits or a healthy work-life balance, its best employees will inevitably leave for better
opportunities. By offering excellent treatment, companies can reduce turnover rates, thereby saving
the immense costs and time associated with recruiting and training new staff.

Finally, a company's treatment of its employees greatly affects its corporate reputation. Consumers
and investors are becoming increasingly aware of ethical business practices. Companies that are
known for exploiting their workforce often face public backlash, boycotts, and a loss of investors. On
the other hand, organizations praised for treating their staff with respect tend to attract loyal
customers and secure long-term investments.

In conclusion, upgrading employee treatment is not merely a moral obligation but a smart business
strategy. Because it increases productivity, helps retain skilled workers, and builds a positive

corporate image, companies must invest heavily in the well-being of their workforce.

Question 1 According to the passage, how does treating workers well help companies save money?
1. By allowing companies to lower the wages of new employees.
2. By reducing the costs associated with hiring and training new staff.
3. By encouraging consumers to buy products at higher prices.
4

By convincing the government to lower corporate taxes.
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Title: The Challenges of Continuously Improving Worker Treatment

While the idea of improving working conditions sounds appealing, I believe that companies should
not be forced to make further improvements in their treatment of workers. Currently, many
businesses are already struggling to survive, and demanding more benefits can have severe negative
consequences. There are three main reasons to support this view.

First, continuously upgrading employee treatment places a massive financial burden on companies.
Providing higher salaries, longer paid vacations, and better health insurance requires significant
capital. While massive multinational corporations might afford these expenses, small and medium-
sized enterprises (SMEs) often operate on very tight budgets. Forcing these smaller businesses to
increase their labor costs could push them into bankruptcy, ultimately leading to job losses rather
than better conditions.

Second, excessive focus on worker treatment can severely damage a company's global
competitiveness. If a company spends too much money on employee benefits, its overall production
costs will naturally rise. To maintain profitability, the company will have no choice but to increase the
prices of its products or services. As a result, consumers may turn to cheaper foreign alternatives,
causing the company to lose its market share and financial stability.

Finally, providing overly generous treatment can sometimes lead to complacency among employees.
In highly competitive environments, a certain level of pressure is often necessary to drive innovation
and encourage hard work. If workers are guaranteed extremely comfortable conditions and high job
security regardless of their actual performance, they might lose their motivation to improve their
skills or tackle new challenges.

In conclusion, although worker welfare is important, demanding constant improvements is
unrealistic and dangerous. Because it creates unbearable financial costs, reduces international
competitiveness, and potentially lowers employee drive, companies should prioritize economic

stability over further enhancing worker treatment.

Question 2 What does the author argue might happen if employees are given overly generous
treatment?

1. They might demand even higher salaries in the future.

2. They might lose their motivation to work hard and develop new skills.
3. They might start their own competing businesses.
4

They might be forced to work longer hours to cover the costs.
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TOPIC

Should companies make improvements in their treatment of workers?
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Listening is quite a different act from hearing. Listening can only be developed through practice.
This 1s especially true for social workers. In order to listen, social workers must be able to
demonstrate a lot of interest in their encounters with older people, ( 1 ) seek tounderstand the
world from their perspective, and be aware of the importance of non-verbal* communication.
Communication skills, such as asking further questions, expressing the same message in different
words, and using non-verbal communication, can tell older people that their story and the information
they are giving are important and are being closely attended to.

Active listening involves social workers paying close attention to older people, but also
communicating to them that they are being listened to. It is a difficult skill to acquire, ( 2 )
it requires social workers to focus on listening rather than allowing their mind to drift off into other

thoughts; (i) this can be very hard to do for a busy social worker. It is also difficult because it

requires them to achieve a balance between asking questions that promote gathering information
actively and appropriately, listening to older people, and giving information in an environment where
they can talk easily.

Non-verbal communication may function as the interpreter of verbal communication. The role of
non-verbal communication in interaction is (») fundamental to us all, but thinking about non-verbal
communication is particularly important with respect to older people. One must consider the needs
of older people to make sure they are fully engaged. Older people may have a significant hearing
and sight loss, which can have an important ( 3 ) on their ability to participate in verbal
communication on a one-to-one basis or in group settings. It is important for a social worker to be
aware of these issues and also of the possible solutions to them.

It might simply be enough to establish whether that person usually wears a hearing aid. If they
do, then () it makes sense, if they appear to have difficulty hearing, to ask them if they need any
assistance with their hearing aid. It is essential to check whether the hearing aid is fitted correctly,
in the correct ear, switched on and with a functional battery. This may seem obvious, but it is

(4 ) tofind older people who have hearing aids with batteries that must be replaced, who have
put on their hearing aid in a wrong way or who have an unrecognized hearing disorder. A researcher
has demonstrated a significant reduction in disability among people with dementia** living in care
homes when they were examined for hearing loss, given treatment, and ordered to use hearing aids.

Eye contact is an important non-verbal behavior in terms of its ability to communicate interest,

attention, and concern. KEye contact, similar to other non-verbal communication, is culturally
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influenced and maynotbe ( 5 ) when older people are communicating something that they feel
is embarrassing. Eye contact may also be avoided by the speaker if they do not want to see the
reaction of the person they are talking to. These issues need to be kept in mind when talking one to
one, especially if talking about issues that older people feel uncomfortable or sensitive about.
Another form of non-verbal communication is physical distance, that is, how near people sit to each
other. For example, it is stated that if we stand too far away, we will (»)come across as quite literally
too distant. Like eye contact, physical distance is influenced by culture and context. Again,
however, the individual situation of older people may mean that (i) the usual rules of distance do
not apply. Older people who are in bed may require that we sit closer than might be considered
usual in order to improve their hearing and participation in the ( 6 ) . Older people with
dementia may prefer us to move more closely into their personal space so that they can listen and
respond well. These adjustments have to be made carefully; it would be wrong to assume, ( 7 ),
that older people with dementia will necessarily feel comfortable with someone sitting inside their
personal space usually reserved for people with whom they have a closer relationship.
*non-verbal : S¥EZ M 72vy  **dementia : FEEVE
B
A, AKFOZEF (1~7) CANDLIDITRbEY R DL, TAEN TR (a~d) OF NG 1 o8
V7 s,

(1) a. merely b. hardly c. separately d. actively
(2) a. as b. while c . although d. yet
(3) a. case b. resolution c. diversity d. impact
(4) a. ready b. unique c. common d. suspicious
(5) a. succeeded b. excited c. preferred d. surprised
(6) a. personal space b. conversation

¢ . individual environment d. context
(7) a. but b. as expected c. not necessarily d. for example

B. AXHFOTHEE (T~7) OXFTOBRICKR LIV DE, TALNATE (a~d) OFnb 1
DIEUR SV,
(7)) fundamental
a. advanced b.  environmental c. classic d. Dasic
(£) itmakes sense
a. 1itis comfortable b. itisreasonable

c. 1t 1s inevitable d. it is valuable
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C.

() come across as
a. explain that we are b. make a gesture of being

c. give an impression of being d. measure whether we are

ARKXFO_ETFHBE (i, i) DXFTHELTWARNRICELENHDOZ, TNFNTEL (a~d)
DOF D 1 OB Z V),

(i) this can be very hard to do

a. Active listening prevents older people’s minds from wandering during conversations.

b.  Social workers need to work at not letting their minds wander while talking to older people.
c. Acquiring the skill of information gathering is quite difficult for older people in a comfortable
environment.

d. Social workers have to require older people to concentrate during interviews.

(i)  the usual rules of distance do not apply

a. Social workers sometimes enter older people’s personal space to let them communicate
smoothly.

b.  Older people do not sit close to social workers in order to communicate with them.

c. Social workers avoid being inside older people’s personal space without considering their
culture.

d. Older people do not sit closer to social workers whom they feel close to.

D. ROKEXL (a~h) OFNLALONEFE —ETLHHDE 3RO IV, 72721, T ONEFFIERM

WEHA,

a. Like listening, hearing skills are developed through practice.

b.  One of the communication skills which social workers need is active listening.

c.  When social workers interview older people, they should not be fully engaged.

d. Ifanolder person is wearing a hearing aid, then it does not make sense to ask questions about

that hearing aid because the older person is following doctor’s orders.

e. People living in care homes have significantly improved their hearing ability by themselves.
f. Because eye contact is an important non-verbal behavior, it is useful when talking to older
people about uncomfortable issues.

g. Social workers use physical distance carefully when talking with older people because it is
influenced by culture and context.

h.  People with dementia do not always prefer social workers to sit closely to them.
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1. married to 2. apologize to 3. accompany 4.lay 5. explained to

6. objected to 7. dream of 8. obey
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[fg& L 2]
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L e
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4. EEBENEE., FRER LICAS B OFEE LT 2 L oMl sh 505,

RS
[&E R (Agree) ]

I believe that people's salaries should definitely be based on their job performance rather than their
age. There are two main reasons to support this view.

First, a performance-based salary system significantly increases employees' motivation to work
hard. When workers know that their concrete achievements will be directly rewarded with higher pay,
they are more likely to acquire new skills and improve their overall productivity.

Second, tying pay to actual results ensures a greater sense of fairness in the workplace. In
traditional seniority-based systems, highly capable young employees often feel frustrated because
they earn less than less productive older workers, but rewarding performance solves this problem.

For these reasons, I strongly argue that companies should determine their employees' salaries
according to their actual job performance. (127 words)

A% DOFHIE, FIE Y e LAEFOMBICE SN TRESNDIRES T LRUIME L TWET, 20
RIRZ R D ERHEN 2 2H 0 7,
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RN LV @G TEZERDN D Laniud, S7EBEIT LW AT L2855 L, 2frye gt m b
SELAREMEE < 2D £77,)
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INHOHENG, BEFTEEOHEFOMEIIIE L THEBDRRGLIRET REE L FMTR FREL
EJERN

[CxtE R (Disagree) ]

I do not believe that people's salaries should be based solely on their job performance. There are
two main reasons why companies should avoid this system.

First, this type of payment system can severely damage teamwork and collaboration among
employees. If workers are constantly competing against each other for limited financial rewards, they
will become reluctant to share important information or help their colleagues.

Second, it is incredibly difficult for managers to evaluate an employee's true performance accurately
and objectively. Many essential business tasks, such as mentoring new staff or building long-term
trust with clients, cannot be easily measured using simple numerical data.

For these reasons, I strongly believe that determining salaries based only on job performance has

more negative effects than positive ones. (125 words)
A& DIGEPEFORRDOIESVTIRES LD NE L L IFIRATENEE A, BERZIOT AT A
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[ ER (Agree)]

I completely agree that frequent job-hopping significantly benefits workers in today's fast-paced
society. There are two main reasons to support this perspective.

First, changing jobs frequently allows workers to acquire a much wider variety of practical skills.
By experiencing different corporate cultures, management styles, and software systems, employees
can greatly improve their adaptability and overall professional value.

Second, moving to a new workplace is often the most effective way for individuals to increase their
personal income. When workers change companies, they can strongly negotiate for a higher starting
salary based on their accumulated expertise and current market value.

For these reasons, I strongly believe that moving continuously between different companies is a
highly advantageous strategy for modern employees aiming to build a successful and rewarding
career. (126 words)
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[xxtE R (Disagree)]

I do not think that frequent job-hopping truly benefits workers in the long run. There are two main
reasons why employees should avoid changing jobs too often.

First, moving continuously between different companies prevents workers from developing deep
expertise in their chosen field. If employees stay at a workplace for only a short time, they will only
learn basic operations without experiencing complex, long-term business projects.

Second, a history of frequent job changes can create a highly negative impression on potential
employers. When hiring managers see a resume with many short-term jobs, they tend to perceive the
candidate as unreliable and worry that they might quit quickly.

For these reasons, I strongly believe that constantly changing careers brings more harm than good,
and workers should instead focus on building stable, long-term professional paths. (133 words)
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[ ER (Agree)]

I strongly agree that large corporations have a highly positive impact on modern society. There are
two main reasons to support this viewpoint.

First, big companies play a crucial role in creating widespread employment opportunities and
reducing global poverty. For instance, massive tech firms and automobile manufacturers hire
hundreds of thousands of workers worldwide, providing stable incomes that greatly support local
economies.

Second, these corporations possess the vast financial resources necessary to drive continuous
technological and medical innovation. By investing millions of dollars into research and development,
major pharmaceutical companies can rapidly produce life-saving medicines and distribute them
globally.

For these reasons, I firmly believe that large enterprises bring tremendous benefits to our society

through massive job creation and essential scientific advancements. (122 words)
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[xxtE R (Disagree)]

I completely disagree with the idea that large corporations have a positive impact on modern society.
There are two main reasons why their growing influence is actually harmful.

First, the massive business operations of these companies frequently cause severe environmental
destruction worldwide. In order to maximize their profits, many multinational factories produce
enormous amounts of carbon emissions and plastic waste, which drastically accelerates global
warming.

Second, large enterprises often destroy small local businesses by monopolizing the market. Because
giant retail chains can sell everyday products at incredibly low prices, small independent shops simply
cannot compete and are eventually forced to close down permanently.

For these reasons, I firmly believe that large corporations do much more harm than good by

continuously damaging the natural environment and crushing local economies. (128 words)
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(& E R (Agree)]

I completely agree that companies should continuously make improvements in their treatment of
workers in today's society. There are two main reasons to support this perspective.

First, providing better working conditions directly increases overall employee productivity and

business efficiency. For instance, when workers are given fair wages and flexible working hours, they

53



become highly motivated and consistently produce higher-quality results for the organization.

Second, treating employees well is a highly effective strategy to retain valuable talent. If a firm
offers excellent health benefits and a healthy work-life balance, skilled professionals are much less
likely to quit and move to rival businesses.

For these reasons, I firmly believe that investing in employee well-being is absolutely essential for
the long-term success of any modern corporation. (123 words)
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[XxtB R (Disagree)]

I do not believe that companies should be strictly required to make further improvements in their
treatment of workers. There are two main reasons to support this perspective.

First, continuously upgrading employee benefits places a massive financial burden on many modern
businesses. Providing longer paid vacations and higher salaries can easily push small and medium-
sized enterprises into bankruptcy due to severely increased labor costs.

Second, an excessive focus on worker treatment can significantly damage a company's international
competitiveness. If a firm spends too much capital on internal welfare, it must raise product prices,
which causes consumers to choose cheaper foreign alternatives.

For these reasons, I strongly believe that prioritizing economic stability over continuously
enhancing worker treatment is crucial for corporate survival in today's market. (124 words)
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23, FEMIAZHAN LBLLAIESR 2 L TV 2 @i, AEER O T I EE > TW D A, @Esh T
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